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Early Care & Education in Idaho:
An Infroduction

The state of Early Childhood Care and Education (ECCE) in Idaho has been in crisis since before 2020.
Pandemic support funds have helped a struggling industry remain afloat, but as economic pressures
increase and COVID-relief funding ends, the ECCE businesses in our state are preparing fo make
drastic changes. Parents and professional care givers will feel the squeeze, and it's important to
remember that 62% of children under 6 in Idaho have both parents in the labor force and 49% of
people in Idaho live in a child care desert.!

This report shares an up-to-date and accurate picture of the state of the Early Childhood Care and
Education (ECCE) field and its workforce in Idaho's Region 6 in 2022. The IdahoSTARS project is the
leading expert on child care within the state and our RISE database serves as Idaho’s registry for early
childhood care and education professionals. Data included in this report, unless otherwise noted,
was pulled from RISE in November of 2022. Additional data and quotes have been provided from
statewide surveys of the experts themselves, our early care and education professionals and program

directors/owners.

Survey of Early Care and

Early Care & . .
Education Education Professionals
Professionals in Nearly 125 professionals in Region é took the
. Early Care and Education Professional Survey
Reg'°n é providing feedback regarding wages, staff
turnover, years in the field, the struggles they
face in their work, and the impending funding
losses. Their voice and experience is vital to
EC"'|Y Care & ensuring the full picture of Early Education is
Education seen.
Programs in Region 6 - Percent of
Region 6 Respondents by County
68 % Bannock County
2% Bingham County
1% Bear Lake County
1% Franklin County
5% Caribou County
12% Power County
1% Oneida County
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Education and Experience

In general, our demographics data shows that the majority of Idaho's Region 6 Early Childhood Care
and Education (ECCE) Professionals have very little education and not much experience. Caring for
young children is tough work and requires thought and fraining in order to provide quality education.
IdahoSTARS works hard to provide pathways to increase education, wages, and incentivize early
educators to remain in the field and gain higher levels of experience, but without support and
investment, our child care system in Idaho is in trouble.

Education Level of Region 6's Early Educators

0 Not Specified S5 Some or No High School

0 Doctorate Degree
10 Masters Degree
66 Bachelors Degree
36 Technical Certificate

S0 Child Development Associates
48

Associate Degree

364 High School Diploma/GED
~
Years served in Child Care Field by
Region 6 survey respondents Region 6's Average
21- 50 yeors Early Educator
13% Under 1 year

21% » Works in a center with
25+ children
33 years old
Female
Makes $10.00/hour

11-20years
8%

6 - 10 years
16%

High School Diploma

1-3vyears
27%

4 -5 vyears
15%

630/ of Region é's Child Care Providers
(o]

have less than 5 years of experience




Wages, Benefits, and Assistance

Wages for Early Childhood Educators and Care Providers in Idaho are some of the lowest in any
occupation across the state. While wages have increased since last year, this increase is a reflection
of program owners and directors receiving relief funds and needing to increase staff wages to
compete in the job market. For many this wage increase is unsustainable for their business once relief
funding runs out.

Median Hourly Wage by Occupation in Idaho’
Elementary Teacher [ $22 OO )

Kindergarten Teacher Median Hourly
Ry —— T o T il ol Wage for
Community Health Worker Americans
Production Worker \ /
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Customer Service Rep $18 05

Dental Assistant Median Hourly
Admin Assistant ggﬁzﬁg 3
Retail Sales Assistant \ <
ldaho Child Care Professionat=========================—r=======—====————e- $12.98
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Wages for Comparable Entry-Level Jobs in Region 6 *
T-Mobile Sales Associate, Blackfoot $20.00
Kindergarten Teacher, Pocatello School District $19.23 + benefits
Receptionist, Chubbuck School District $15.29
Manufacturing, Amy's Kitchen, Pocatello $13.75
Admissions Clerk, Power County Hospital $13.35
Region 6 Child Care Professional = ==========————ua- $10.00

$0 $5 $10 $15 $20

43% of survey respondents qualify for government assistance.

910/ of survey respondents believe low wages are causing
O  high staff turnover.
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What Early Childhood Education
Directors and Owners are saying ?

Nearly 60 owners and directors of child care programs in Region 6 took part in a November 2022
survey through IdahoSTARS. Some of the programs have been open for nearly 47 years while others

opened this past year. 50% of those surveyed had center based programs while 50% were
homebased programes.

What is your greatest challenge?

Keeping good employees is the biggest challenge because we can't offer good
wages. Because we have received the grant we were finally able to give
employees higher wages which has helped. We worry about when the grant runs
out how we are going to keep staff.

Getting employees is hardest for all of our centers. We cannot even begin to pay
what even McDonalds are paying. And paying the wages we are now doing we
can't have exira staff so if someone is sick we almost have to close our doors.

Increasing prices which leads to employees asking for raises. | will have to increase
tuition due to the rising cost of everything! We may have to cut out caring for
school age children to cut costs for insurance and fransportation (gas, vehicle
payments and maintenance). My staff would like health insurance and there's no
way | can afford that. It would be great if the state had an insurance plan that
childcare staff qualifies for if they work in the industry.

Raising Rates

The rising costs of utilities, food, insurance, materials, and payroll put early education

programs in a position where they must charge families higher rates, when parents are
already struggling fo pay.

57% of ECCE director/owner respondents say they expect

fo raise rates in 2023.

Market rate for center-based infant care in Region 6 counties in 2021.°

Bear Lake County: $790/month
Bannock, Bingham, Caribou, Franklin, Oneida, Power Counties: $599/month




Staffing is a struggle:

Regioné programs struggle to find and retain quality staff who are willing fo work a
demanding job for low wages and no benefits.

489 of programs need more staff right now.

71% of programs with multiple staff, experience retention issues.

Families can't find care:

Region 6 programs do not have enough available space or staffing to serve all
children and families needing care.

93% of programs have NO available space for infants.

399% have NO openings in any age range.

Grant Funding Loss Looms

COVID-relief dollars received through grants will end

in June of 2023, and many programs wonder how 81%
they will keep their doors open when covering o o
expenses has been so hard. 81% of Region 6 receiving
respondents are currently receiving grants through grants

the Idaho Department of Health and Welfare that
were funded with federal Covid-relief dollars .

What will your program do when grant funding ends?

Tuition Increases
Staff Wage cuts

Staff Layoffs

Program Closure

No Changes *no changes number correlates to the number that are
not currently receiving grants
Other
0% 20% 40% 60%
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Workforce Demographics

The data within this report represents professionals categorized in the RISE database
as child care providers, currently employed in legally operating Idaho child care
facilities within Region 6 as of November 2022.

30 97% 1% X

languages

median age speak English are bi-lingual spoken

Race / Ethnicity of Region 6 ECCE Professionals

465 Caucasian/White
14 Black/African American
9 Asian
31 American Indian/Alaska Native
4 Unspecified
9 Other
4 Native Hawaiian/Pacific Islander
93 Hispanic/Latino

Main Sources:

e Early Care & Education Professional Survey - https://idahostars.org/About-Us

e Child Care Program Director & Owner Survey - https://idahostars.org/About-Us
e RISE Database - https://rise.idahostars.org/

Additional Sources:

1) Federal Reserve Idaho Child Care Snapshot - hitps://www.frosf.org/wp-
content/uploads/sites/3/idaho-child-care-snapshot.pdf

2) Wages for Comparable Entry Level Jobs - Indeed Idaho Job listing search
3) Idaho Dep of Labor Employment and Wage Survey - 940/
https://Imi.idaho.gov/oes O

4) National Equity Aflas Indicators -

https://nationalequityatias.org/indicators/Wages_Median#/ OF REGION 6 EARLY
5) Idaho Department of Health and Welfare: Child Care Local Market Rates - CARE & EDUCATION
https://publicdocuments.dhw.idaho.gov/Weblink/DocView.aspx2 PROFESSIONALS ARE
id=19508&dbid=0&repo=PUBLIC-DOCUMENTS \WOMEN )




|IdahoSTARS is a joint project between the
University of Idaho - Idaho Center on
Disabilities and Human Development and
the Idaho Association for the Education of
Young Children. We are funded by the Idaho
Department of Health and Welfare and the
Child Care Development Block Grant.

and Human Development Idaho Association for the

Education of Young Children
I Universityofldaho

Contact

IdahoSTARS Project
1187 Alturas Dr., Moscow, ID 83843
Call the 2-1-1 Idaho Careline

www.idahostars.org @
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